GAINING GAY SPOUSAL BENEFITS

Homosexuality, Intolerance and Acadia University, or
I'm not homophobic, I'm a true Chrigja, Believer

Mate Hughes, Professor
Acadia University

Thank you very much. I am honoured to pe 4 to speak
0 my gay, lesbian and scraighe friends who gre interested in
how my colleague, Dr. Beert Verstracte, ang | were able to
gain full and complete spousal benefics for Our same-sex parr-
ners from Acadia University.

This is a long story and one thar 15 ve
necessity | am going to omit some detai
important.

The most important thing I must €Mphasize is that this
victory for the gay movement would not have beer possible
without the unionization of Acadia. This is very important.
Certainly, being a tenured member of Acadig'g faculty would
not have been enough to move cerrain elements within Acadia’s
Board of Governors to view Bays with compassigy, 44 equality,
As you may know, gay and lesbians have no procecrion in' Nova
Scotia through the Human Rights Act, In My opinion, this
i5 an arca that will not change for a long time. The only
protection gays and lesbians can expect is through
employment.

To emphasize a point, this situation Was no different from
other requeses by gays for equality, Whar Dy Verstracte and

Y complicated. By
Is | dog'e consider

unionized
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| worked for was secondarily a gay issue. Although our oppo-
nents saw it only as a gay issue, Dr. Verstracte and 1 saw this
issue as a labor dispute between employer and employee, We
emphasized this time and again, over and over; but our
employer, the Board of Governors never once sent any sort of
message that this was a labor dispure.

In our many, many meetings with the President of Acadia
we were told how upset members of the Board were to even
deal with this issue. I made it clear that we were not interested
in the Board's religious views, and, indeed, in our grievance
we asked that the Board be forbidden to force their intolerant
religious views and their heterosexist philosophy on us.

The people who would become our opponents were very
casily identified — fundamentalist Christians and the politi-
cally conservative. Often, at Acadia, the two are rolled into
one. It is of no mere consequence that both Judge Bartlett of
Truro — who, as you remember, used his appointed office to
force his fundamentalist beliefs upon women who had come
to him to escape a wife-beating husband to be told rthat the
Bible condemned divorce, and that he would rake away their
children if they did not return to their husbands, and former
Attorney-General Ron Giffin, who would have used his office
to openly discriminate against gays; both of these men are
graduates of Acadia University. If you think that Acadia is
alone in promoting discrimination, and homophobia, think
again. Both are also graduates of the Dalhousic Law School.

Now let us get down to business. The Seventh Collective
Agreement between the Governors of Acadia University and
the Acadia University Faculty Association, effective until June
30, 1989 is very precise. Article 3.00 No Discrimination reads
“The parties agree that there shall be no discrimination, inter-
ference, restriction, pressure or coercion exercised or practised

toward any employee or toward any person in the employ of

the Board who is not a member of the bargaining unit in respect
of salary, fringe benefits, group fringe benefits, pension,
appointment, re-appointment, rank, promotion, tenure,
dismissal, sabbatical or other leave, because of age, race, creed,
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national or ethnic origin, political or religious affiliation or
belief, sex, sexual orientation, marital starus, physical hand-
icap, kinship to any person in the employ of the Board, place
of residence or by reason of membership or activity in the
Association or in any other lawful organization,"

The key words here are : There can be no discrimination
with regard ro fringe benefits, group benefits on the basis of
sexual orientation or marital status. Obviously, these are the
words that gays have been working to have in human righes
legislation across the country. Certainly, one would think
having this in place on the job would be enough and would
be clear to all. I am here to tell you that it is not enough. A
gay librarian at Carleton University is grieving against the
University in asking for benefits for his gay partner. Carleron
has a no discrimination clause in its contract, similar to Acadia.
Ontario has a no discrimination clause on the basis of sexual
orientation in its Human Righes Act; but it is not enough.
The administration ar Carleton University is still blocking
equality for chis gay. Many heterosexuals do not believe char
gays and lesbians have any rights. The term, sexual orientation,
[ am told by the union always meant gay. Don't you find it
pecular thar the Board of Governors agreed o its inclusion
into our contracts since 1981; but, evidently had no intention
of honouring it. Certainly, Acadia’s Board of Governors is guilty
of bargaining in bad faith. At Acadia, some of us have an
cxp::ssiun : "Why should it be simple when it can be compli-
cated?”

Article 3.00 is further clarified, elsewhere in the contract.
Tuitton Discounts : With the exception of correspondence
courses, the academic fees charged to the children or spouse
of an employee in respect of any or all credit courses taken at
the University shall be one-half of the standard fees. Group
fringe benefits are also described for such items as life insurance
and extended health benefits which include a drug plan, more
benefies with regard to hospitalization, chiropractic treatment,
ctc. It was on the basis of these three Arricles thar a grievance
wis begun. The specific issue of this grievance was extended
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medical coverage including a drug plan, currently provided by
Maritime Medical Care, Inc. (Acadia’s carrier) for our respec-
tive partners. In borth cases there is a serious, longstanding,
committed relationship. 1 approached Dr. Verstracte in Apnil,
1985 asking if he would join me in asking the University for
benefits. Dr. Verstraete took this matter to the Execurive of
our union through the union president. | also met with the
incoming President, who also brought this to the attention of
the union executive. In late June, 1985, Dr. Verstracte and
the union president met with Dr. Perkin, President of Acadia.
Another question raised was the fifty percent tuition fee discount
currently allowed under the Collective Agreement for spouses.
Dr. Perkin expressed his willingness to pursue the whole 1ssue
and his sympathy with our position. In fact, Dr. Perkin
: formed Beert that he was surprised this issue had not been
caised earlier, that he had been expecting the issue to arise and
that he thought this was an administrative detail that could
be handled discreetly and simply by his office. | contacted Dr.
Perkin in late August, 1985, requesting the fifty percent
discount of tuition for my spouse. Dr. Perkin confirmed this
discount by letter in early September. You can imagine our
celief in the support we were receiving from the Presidents of
both Acadia and the union. We thought that this was to be
simple; but, unfortunately, this was not going to be the case.
Subsequently Dr. Perkin discussed fringe benefits including
extended medical coverage informally with certain members
of the Executive Committee of the Board of Governors. No
decision was reached; however, Dr. Perkin made 1t clear that
the Execurive Committee of the Board of Governors did not
wish to discuss this matter. Apparently several members were
offended that this marter even be mentioned. At this point
Dr. Perkin suggested the question of extended medical cover-
age be referred to Acadia’s Group Insurance review Commuttee
for a recommendation. This is the beginning of a long SEres
of delays. Often to get the simplest decision we had to wait
months for committee meetings to be held, This was also Dr.
Perkin's way of avoiding responsability in this issue, | want
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to remind you that Perkin could have made a positive decision
in Seprember _nf 1985 on this matter. He did not do ir, our
of fear of reprisal from the Board of Governors. | would like
to ma]-:tf sr_:vfnrl other points. First, Dr. Perkin backed awa
gﬂm this issue because of pressure from the Executive of rhi
L[uar;]. most probably coming from the President of the Board,
oyc Caldwell, a lawyer from Halifax. With reference to Dr
Perkin, h?wew:r helpful he was initially, he did back uw-ul
fn?m :_hr: 1ssue for no other reason than to save his own 'Lk:ﬁ-
H:smm_:ally, this is an acticude that was very popular wirh. |1L|-¢
generation. The apology thac "1 was only following orders” |Is
?r?accf:ptable _me a man :whu considers himself to be sincere
airminded, liberated in his thinking and a Christian minister.
For afll' of the other qualities, this is a damning flaw m.IJr
Eerlc_:ns leadership and character. Second, Dr. Caldwell, as
thﬁﬁldt‘ﬂt of Fhe Board, had no business interfering 1n an issue
at was an important human rights issue and an important
Iabc_;r-re[at_mns issue. Certainly as a lawyer, at the very least
an impartial atticude was expected. Instead, what Beert and I
received frf:-m the very beginning from Dr. Caldwell was a
homophobic !::ias based on an extremely myopic and ve
Ifundnmc:ptal interpretation of certain unimportant Sentencg
in the Bible, Third, Beert and | knew ac this point that an
progress was going to be slow. Again, | would like to em }m}F
size that without the union we most probably would have E-Et-n
fired. Yes, there were several calls for our dismissal.

ExP“N:;rL I wmfld like to rell you abour some of the atticudes
res y various individuals as | believe 1
s it iy 1eve these attitudes are

L. It is fine to be gay but under no circumstance should

this fact be obvious. I received support from my imme-
dlgre boss, the Director of the School of Music, until
this Ila-rcame a public issue. Then it was “in bad1tasre“
to discuss your sexuality publicly. 1 replied that I
thought it was in bad taste to flaunt his heterosexualiry
in front of me by pinching coed butts and making
rather contentious remarks about various coeds in the
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School. Do you know? He was not aware of doing any
such thing. When he tought about it, he apologized.

Gays do not have long-standing same-sex relation-
5hiims. A gay's sexual life is a series of one-night stands.
This is a very commonly accepted myth by straights
and gays. Long-standing gay relationships are much
more common than previously thought. There are two
very derailed and lengthy studies of this phenomenon,
one by David McWhirter and Andrew Mattson, T'he
Male Couple or How Relationships develop, and another
by Charles Silverstein, Man 10 Man, Gay Couples in
America. This is an area whose study has just begun
as gay couples are becoming more visible. Asa leiw:r-
sity professor 1 believe it is very important for gay
couples to stand as role models for other gays. (_jt:rmml)r,
heterosexual couples could learn much from gay
couples.

. Another attitude : There are no gay spouses as two

people of the same sex cannot maintain a Inng-:tfrm
commitment to each other. Another myth. This a
commonly held belief between gays and heterosexuals.
I believe the reason for this is that many gay couples
have no interest in the gay bar scene, becoming invis-
ible to other gays. To heterosexuals, being gay is such
a hideous sin and crime that they won't think about
ewo men living together as being anything more than
roommartes.

. People of the same sex can not marry, theretore there

is no such thing as a gay or lesbian spouse. Gays a:lu:l
lesbians are prevented from marrying by a heterosexist
society. This is one of the straight's favorite catch ?.;:
arguments. “'You aren't married; therefore, you don’t
have a spouse. And | am certainly not going to change
any laws which will give any sort of recogmition to
this evil, immoral, hateful, sinful, disgusting rela-
tionship. You should be ashamed for even asking.”
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5. Sexual orientation does not mean gay. It means bestial-
ity or you are a pederast. You are going to contert my
son to homosexuality. If it does mean gay then it can
only mean you can't be fired for being gay. Above all,
sexual orientation, if it does include lifestyle, does not
include a same-sex partner. After all, what is there ro
prevent two heterosexual men from living together and
asking for spousal benefits!!! Another attitude : Your
same-sex partner is not the same as my wife. In other
words, my wife 1s better than your partner.

Afrer months of waiting for a recommendation from the
Insurance Committee, we learned in February, 1986, that the
Commitree had agreed in principle to such coverage. By this
time the Committee was in contact with the Maritime Medical
Care regarding its policy for the type of coverage requested.
The reply from MMC was negative. The Committee wrote a
second letter to Maritime Medical Care asking for the reason
for its refusal. The reply from Maritime Medical Care was even
more adamantly negative. You should know that in 1982, Dr.
Verstraete wrote Maritime Medical Care concerning medical
coverage for his partner. At this time Maritime Medical Care
replied that all that was necessary was approval from Acadia

University. We told this to Dr. Perkin in 1985. He did noth-
ing to help us.

In early March, 1986, the Insurance Commirtree distrib-
uted its report inviting comments from faculty and staff ar a
meeting. At this meering Dr. Verstraete raised rthe issue
publicly asking the Insurance Committee to reverse its decision
approving Maritime Medical Care as the carrier of extended
health benefits on discriminatory grounds. The request was
denied. It should be noted thar the “gay issue was not even
alluded to in the Committee’s written report. You can imagine
how frustrated Beerr and | were to have this referred to a
committee, to have to wait months for its report, to discover
that it was not even mentioned,

This is common practice in a heterosexist society. Do not
write about gays, lesbians, or gay couples, Give them no cred-
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ibility or recognition in writing. If Beert and 1 made mistakes
in this matter, it was by being too trustful. In retrospect we
<hould not have had numerous meetings with the President.
Meetings are not very useful as 1t gives you no documentation
of what was said. My advice : refuse to meer. Write letters
instead. If you must meet write a letter afterward outlining
whar was said. Keep a diary of all events, meetings, telephone
calls and correspondence,

Eventually, Beert and I received copies of the minutes of
the Insurance Committee, It is a perfect example of how the
Committee, in particular the chairman and secretary, made an
attempt to show that they were doing as they were requested
but they did nor agree with it and would not do one thing
more. The Committee actually went to an outside firm asking
if there were benefits for gay couples in this country. The reply
was that no such coverage existed. Needless to say, the firm
did not do its homework and it did not know about coverage
for the gay civil servants in Quebec or for coverage for same
sex couples at York University in Ontario, nor the gay spousal
benefits in British Columbia. The Commictee said that they
recommended using Maritime Medical Care as the carricr as
it would be cheaper than going to a private company. Beert
and | were prepared to debate this issue as we knew that cover-
age at York University was actually less expensive than Mari-
time Medical Care.

A few days after this meeting, the Committee suggested
we take separate individual coverage with Maritime Medical
Care and that the University pay half the premium. This
attempt at mediation proved to be discriminatory as a check
by Beert revealed that such coverage was inferior to the Univer-
sity's fringe benefits (no drug benefits). Ourside coverage can
be very expensive. If you are in good health icis cheap, however :
cost is on a sliding scale. Insurance companies are in business
to make money. If you have a major illness your premiums
will be raised — not for your good — but to insure the compa-
ny's profit. The Committee still presented this suggestion ol
outside coverage to the Executive Commuttee of the Board of
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Gmfcmt}rsf on March 17, 1986. The Board rejectod 1l
compromise. Also on March 17, 1986, the Executive € o i

tee of the Board of Governors ruled that a number of fiinp
benefits were not available under Article 26. Our grieviin
wis ﬁlf:d |!'nmrr.iiatel}-- The contentious issue was that 1w
E.J(tCI:ItITfE Commirtee of the Board of Governors, 1 a blutuni ly
d:s.crtm:n:.uury decision, ruled that Article 26 extended hoalih
benefits listed under “Group Fringe Benefits”” were not fiinge
benefits available to us or our partners. -

On Apr_il 24, 1986, we norified the chairman of the Cirley
ance Cpmmlttce. that we wished to have a meeting of thw
Committee postponed, pending our evaluation of a written
offer by the Executive Committee of the Board of Governors
D:_l June lﬁ.l 1986, (note another two month delay) the Fxe
utive Committee agreed to a policy statement regarding medi
cal coverage for the partners of certain employees, to be imple
mented by the Administration. This policy reads -

1. Where an employee is cohabiting on a continuous basis
with a partner in a spousal relationship, but nor a legal
marriage, the cohabiting partner may obtain, on un
independent basis, personal health coverage compu-
rable to the University plan. (Please note this docu-
ment was designed specifically to deal with gay and
lesbian couples. Unmarried heterosexual couples could
have h?.d the coverage immediately. The words, gay
or lesbian, are never used. This document is an excel-
lent example of how straight society deals with a gay
and lesbian issue by refusing to mention them.)

2. In such a situation and where coverage has been
obtained, the employee and the cohabiting partner may
apply to the University for contribution towards
payment of such coverage for the cohabiting partners.

. The application to the University shall be in writing
and 5!."1” be signed by both the employee and the
cohabiting partner verifying that for a period of not
less than one year immediately preceeding such appli-

S
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cation and at the time of the application that a contin-
uous cohabiting spousal relationship has existed and
continues to exist between them.

4. Upon receipt of such application and at the sole discre-
tion of the University, the University may accept the
application and assume responsibility to one-half of
the cost of the premium required to pay for the cover-
age referred to in paragraph | and up to a maximum
of $15.00 per month.

5. Where such application is accepred by the University
the employee shall notify the University immediacely
upon such relationship ceasing to be a continuous fﬂl‘_lﬂ-
biting spousal relationship whereupon the University
is no longer required to make the contributions referred
to in paragraph 4.

6. Should the employee fail to so notify the University
the employee shall be personally liable o repay the
University any amount of money contributed to the
employee's cohabiting partner pursuant to paragraph
4 by the University after such relationship ceased to
be a continuous one,

This is a very important document. To begin, 1t was
modelled after a similar statement at York Universicy. The
University asked for legal advice in its preparation; hence, the
legalese language. Acadia's lawyer, we were to learn later,
offered the opinion that this type of coverage ‘f'””‘f“’ be purt
into place for unmarried couples. Acadia made no issue over
offering coverage to unmarried heterosexual couples. Acadia’s
lawyer also offered the opinion that if Beert and 1 were ro sue
that the University would lose. Whar is more important here
is that this is the first time the Board accepred thar fact thar
unmarried couples, gay or otherwise, could obtain coverage.
Also you will notice that the Board of Governors set a maxi-
mum of $15.00 to be paid. This is to underline some of our
opponents’ thinking. Gab at any excuse to delay — n this
case — harp on expense. It is going to cost the University too

i
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much money. Certainly the unspoken fear was that if we rake
care of these gays, one could have AIDS which is going to
drive up the cost of the plan. Never mind the major illnesses
of heterosexual couples. Mind you, this penny pinching comes
from a Board thar approves administrative travel across North
America, trips to Africa and Bermuda.

Beert and 1 had trouble accepting the fact thar a writren
statement was required. Interestingly, Acadia does not ask any
employees for any proof of marriage. The employees could
claim to be married and the University would not be any wiser.

Beert rejected this offer. | accepred the offer only as a
temporary measure. Later we rejected the proposal on the
grounds that it was still discriminatory, offering benefits far
inferior to the benefits offered by the University Plan, and
would only work as long as our partners were in excellent
health. In our final meeting with the President on August 20,
1986, all concluded that the policy was temporary, but thar
the Administration was not authorized by the Board of Gover-
nors to take any furcher action, The grievors recognize the fact
that the policy put forward by Dr. Perkin was done in a spirit
of good will and collegiality; however, the very offer of the
policy by the Administration and the Board of Governors
concedes that discrimination did exist and still does exist. In
conclusion, our meetings with Dr. Perkin brought out the
disturbing fact that Dr. Caldwell interfered with the Report
of the Insurance Commitree, specifically giving instructions
to the Committee thatr they were not to pursue this issue.

Furthermore, Beert and | were distressed rhat the Board
of Governors had failed to act on this matter for more than a
year, offering one excuse after another, the final excuse being
that the Board of Governors cannot conclude a sarisfacrory
agreement on moral-religious grounds when in face this issue
should be seen as an administrative and labor agreement.

Officially the grievance went to the Grievance Commirtee.
The Grievance Committee held its first meeting on December
22, 1986, four months later. At the first meeting both sides
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presented their case. Beert and | claimed discrimination and
the University denied the discrimination. To make a three-
hour meeting short, the University's position was that they
had tried to get coverage for our partners but were being ‘t_:lnckr.d
by an outside party, Maritime Medical Care. Our position was
that the University had only asked if there was a policy for
coverage for same-sex partners knowing full well that the
response would be negative. It was decided thar rhe Chairman
of the Grievance Committee would write to the General
Manager of Maritime Medical Care, David McAvoy. Quote :

Dear Mr. McAvoy :

I am chairman of a grievance committee in the process of hear-
ing a grievance filed by two members of the Acadia IUmwr.si:y Faculey
Association against the Board of Governors of Acadia alleging
discrimination on the basis of sexual orientation in failing to provide
an exrended health care plan which includes benefits for their homo-
sexual partners.

The grievors requested that someone from your Erm appear
before the Committee but we have agreed o make inquiries to you
in writing in the hope we can obrain the information required with
a mimmum of inconvenience.

There is correspondence in the file derailing a phone conver-
sation between you and 1 think DAL McLeod (Vice Pltfﬁldt.‘l‘lt
Administrative) in which you “indicated that under present circum-
stances (homosexual) partners of plan members do not meer the
definition under which coverage is provided and MMC s not prepared
to change their definition.” Would you please contirm n writing
whether or not this is an accurate statement and if ir isn't, what
your position is. Would you also please provide written answers 10

the following :

— Is MMC under any circumstances willing to negotate for such
coverage?

— Whar action by Acadia would be necessary to achieve such cover-
age with your company?

—— Whar ather companies offer similar coverage 1o the current Acadia
plan?

— s coverage for homosexual partners avatlable o Acadia from
another supplier in Nova Scotia?
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I would firstly like to confirm that our position has been that
a homosexual partner does not qualify for coverage under the terms

of the contract we have with Acadia University or in fact under any
of our contracts.

Provision 1s made under the terms of the contract for coverage
of a "dependent”. A dependent could include the spouse of the
suscriber which by accepred definition is a wife or husband. We
have not been prepared to interpret homosexual partners as being
equivalent to spousal pareners. This reflecrs our understanding of
canadian law and canadian society.

In addition ro the intent of the contrace, any change in that
position because of an allegation of discrimination on the basis of
sexual orientation could, however remorely, lead to further charges
of discrimination. For example, two persons of the same sex living
together who are not homosexual could demand coverdge under the
plan on the basis that their living circumstances are the same as
those homosexual partners excepe for their sexual orientation. Could
we then be faced with charges that we would be discriminating
aganst persons because they are not homosexual ?

The foregoing states our position. To refer to your questions,
I can confirm thar if we were specifically requested by Acadia Univer-
sity, the other party ro the contract, to amend the contract to allow
coverage, we would be prepared to do so.

In summary, our position is that we do not feel homosexual
partners qualify for coverage under the plan but if requested by
Acadia to change the plan provisions, we would be prepared to

provide the coverage. This would be done for obvious reasons. It
would nor make it righr.

Of course, McAvoy's letter blew Acadia's defense. At the
January 7, 1987 meeting of the Grievance Committee. the
Vice President (administrative), Mr. McLeod. offered to nego-
tiate coverage for our partners if we would agree ro withdraw
the grievance. We agreed to drop the grievance on that condi-
tion. Coverage was put into place beginning February 1, 1987,

Now, would you like to know how much it cost Acadia
to put this coverage in place for our partners? Nothing! The
continued harping from the administration at Acadia concern-
Ing cost was a smoke-screen to cover their unwillingness to
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treat gays with the same equality given to 'Ill:t!:lﬂ&ttxu.llﬁ.

| would like to make several [:auimsl, Acadia Ij.usihcrtg
accused of discrimination rwo other times in the IpﬂStJ au:n. w;;r
cheir cases. In this case they were not going to wm,‘ Wt.nttbeen
lawyer told them so. Another very important area h.'ﬁ :Im tn ination charges when . 1 At

.nrioned : publicity. Acadia, or for that matter, any |I.|nwn:r\ | nimsell. Liscriminarion against gays or women is still discrim-

menrione .dp f adverse publicity. Can you imagine the _ tnation. Caldwell wanted this case ended so thac he could protect
ik ;ff-::lns?n;:gis case would have on other minority groups his own credibility.
::g l:w.!.m-rm‘:n. not to mention gays and Iesbians;i P}.lt:t‘nliil.:};- ,;:na
very important weapon but it must only be uslt with ca s

Regarding publicity, the ﬁrst publicity ap!::afrinimi:
November, 1985 in the University s student p‘Ap'Er.‘:‘ ¢ -
aenm. This small article mentioned that we were seeking ben

be called. He was the person calling the behind-the-scene shots
in withholding coverage. The next day he was to chair a judicial
inquiry into Judge Bartlett's activiries. How much credibility
would Caldwell have had in chairing an inquiry into discrim-
ination charges when he was being accused of discrimination

MMC knew it would lose Acadia’s contract — worth about
$100,000.00 a year. Coverage from another company does
exist for gay couples. Homophabic McAvoy could not be moved
in his sexist position — for the same reasons thar Caldwell

could not be moved — conservative, fundamentalist Christian
. - adi hat ideas. But when i alei ;
fits for our partners, The President of Acadia told us t hen it comes to making or losing money, those

members of the faculty and Board (all anonymous to us) F:l:;i: :::;i dc m_“fnn'i::i“e;t:;:‘t:fimfntalisr e Ilog iy, sicke
his office expressing their displeasure. thhc?r}- Ilpplt,d.n = ey 0 :

the Athenaewm and in other maritime Un!w:rsllty njv. s]p Pseim.‘
The reaction was the same. There was CBC radio anc t:':. :t:v(:n <
coverage. The reaction was the same. The uLI.II.'II:ﬂI.StII'-'I.j; s
Acadia received numerous irate phone calls. In iy tgm e
reason for these reactions was that others knew Dr. g
would listen. At no time did he ever tell us that he was n

I wrote Dr. Perkin a very heated letter that I will read,
in part.

In agreeing to withdraw my grievance under no circumstances would
I have you understand that 1 was withdrawing the allegation thar
Acadia, and, in parricular, your administration is discriminatory

. : toward gays. | was giving you an extremely valuable gift | don’
ks ; ¢ = » had said, ; y valu gift n't
: : - this tvpe of phone call. If he believe you understand. | : :
!,};Efiﬁr’::tﬁ:c:;ﬁia smt:spf:[uitepspﬂiﬁcally that there can i b:mg I:Ml'i:;Zfdis::nﬂ‘:::_g ;hh:li!::::::rn; ::ft:;f[:;:
be no discriminarion against gays and 1 am not interested in understand thar Mr. McLeod requested the withdrawal. [ am under

1n0 15Cf1 : oIl or infNrmatin s thar would have been no illusion that the request was made from any sense of humanicy
this type of phone b rkin 851 pec-sny chis and he received ’ or human rights but in response ro a very serious blunder on Mr.
acceprable; but Dr. Perkin . McLeod's part. It is important that this accusation of discrimination
the reaction he fx}tftfd‘ — ik stand to remind all ar Acadia thar discrimination for any reason is

) : «d about publicity. Une 0 . repugnant,
After the case ended, [ aske : : e

Board's appointments to the Grievance Committee said he J

oy cesaonsibility All agreed; but then they The real irony and justice to this controversy begins in
thought it \

: - . Univer- March, 1987. Dr. Frank Ledwidge, a Professor of French at

. about it — when in fact, the Univer it . dwidge, fe oot s

hfld the nerve to l:umPli_ltm :n control the publicity and gave it Acadia, spoke out against this positive decision. | should add

sity had the opportunity that the gay community has dubbed this rather dubious scholar

away. . . : of society’'s more, and in particular gay couples, the “Anita

i { the Grievance 4 . . .

ﬁl}ﬂﬂ“ﬁfDP‘“'l‘: ‘w"?tc;rjw:r;tw?l:c::-.:la.‘::n: u: :Lhr 1w.»«nn;.u Lo Bryant of Acadia.” Dr. Ledwidge writes " A homosexual union,

Commuttee, L, LIUYG R

no matter how satisfying and complete for the individuals




96 Getion seciale des hameiexaaletér

concerned, is of no possible service to society since It 1S 4 union
without posterity, even portential. There can therefore be no
practical reason for society to grand advantages to a same-sex
partner as it does to normal marital partners.” To enhance his
argument Dr. Ledwidge goes on —at length — to cite Acadia's
history and Christian values. To his horror, will Acadia recog-
nize “incest”’? Comparing homosexuality with incest is a favor-
ite heterosexual ploy regardless of the scientific proof that 95%
of cases involving incest are heterosexual — not homosexual.
Poor Frank. he has missed the point. My partner has as much
right to the benefits given at Acadia as anyone ¢lse. No more,
no less.

As far as society is concerned, gays are members of society.
Our homosexuality does not exclude us — heterosexuals do.
Our partners have been there in history from Alexander the
Grear to the present. Our contributions to society have been
enormous in history in helping shape political societies and
national boundaries. Gay couples have made enormous contri-
butions to politics, history, language, art, literature and music
— much of which has become the modern measure for judging
socicties in history, To say or even suggest that Michelangelo,
da Vinci, Alexander the Great, Frederick the Great, Tschai-
kovsky, Gertrude Stein, Benjamin Britten, Timothy Findley,
Michel Tremblay, to name a few — to say that these gays and
their partners made no contributions to society is sheer stupid-
ity.

Gay couples need sociery's protection for the same reason
heterosexual couples do. Gays have a night to expect spousal
status on fEpoOrLing Income fax, in receiving pensions, in a
smooth transition of estates in inheritance. And yes, for those
who wish to marry, if a religious ceremony can’t be allowed
in the gay Christian Church, the Metropolitan Community
Church, then others who wish it should be allowed the same
civil ceremony given to heterosexuals. Why shouldn’t my part-
ner have the same medical and university benefits? 1 have a
right in my contract 1o benefits like everyone else. People like
Frank Ledwidge, while enjoying the benetits of sociery, olten
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don't remember that gay couples pay taxes and have a right
to expect that when a policy of no discrimination is stated,
that it means exactly that : no discrimination!

Another factflty member, Prof. William Davenport, wrote
to the Board asking thar this decision be reversed :

As a proclaimed Christian, | feel ashamed thar it took the words of
one who does not share my faith to rouse me to action. ..

Even without the use of specific examples, | feel sage in assum-
Ing your agreement thar there is a general moral decline in our
society. Somewhere, there muse be a line that, when crossed, causes
an act to change labels from “right” o “wrong”. Enmfwhcr:: there
:‘:Inl:: be a person or group that has the moral fortirude to draw thae

| join Frank in a plea that politics and other expedienc
put aside in favour of fundamental moral principles, a:Id:h::ﬂyulzc
as a member of the Board of Governors of our university, join us |:r1
the name and for the sake of all that is good and holy, and draw
that line : veto your Executive's position on the homosexual position,

The full Board spent several hours on this question. The
real irony and justice is that Dr. Perkin, Mr. Caldwell and the
other Vice Presidents had to defend the decision. Had the
Board reversed the decision, the union President notified the
gzj :ihat the union would have no confidence in any future

ecision. This would .
VIS it uld have an adverse effect on the oper-

Professor Davenport's letter is a perfect example of how
homophobic heterosexuals hide behing therr religion. He fails
to tolerate other beliefs. Many gays and lesbians believe that
they are gays and lesbians because God made them so. Being
gay can teach much to others, including religious tolerance.
I Ideﬁ:nd Ledwidge and Davenport’s right to their beliefs and
views. What I find disgusting is their belief that I and everyone

in the name of all thar is moral and holy” mast share their
views. People, like the so-called moral majority are constantly
talking about a decline of morals in society when, in fact, there
are more Pﬂﬂﬂc arcending church roday than at any other time
in Christian history, What the fundamentalises and the moral
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s far more evil than homosexuality.
[ ng is censorship
hat the moral majority 18 really talking .;t:iuuc s t._mw:i-_\th!;u
i ] and the destruction ¢
ot approve of and T
anything they do n e
Vi s boring 1 cone were alike. 1t you 105¢
dividual. How boring if every e
vl | lity, what is left: en
dividuality and personality, Wik g s
1 Christianity they are not talking aue
\d Ledwidge ralk about tiani e sk
121 our denomination. What they |
yur religion or your ) ek
sout is their Christianity. Their bellji's n:lmr:c yours. rii:imm;..
se is sin. Certai rt and Ledwidge 1gno i
s¢ is sin. Certainly Davenpo : gt
1 ining 1 i Greek, ignore the expe
: al training in Latin and :
rmore Classical t i e e i
' i cords. There 1s an excelien y by Jo
st b ' ¢ and Homosexuality.
itled Chri ty, Social Tolerance an ’
yoswell titled Chrastranit _ ok f———
| uent in @// biblical language and,
yoswell is an expert and fl . e
inguist trac certain words and phrases |
s a linguist traces how Lo o o
i ndamental Christian ideas. .
Jave been charged to fit fu , e
+ho believe the Bible condemns humq&exuals t:; dar;:]f“mr
| recommend this scolarly, well written study. —
Davenport pleas “that politics and ?tht_r L’;f])editqce:wr hatphe
in f  fund: tal moral principles...” What |
aside in favour of fundamenta nsipisnd e
was asking for in the case of issues dealing m:?} Lny;;:ﬂgﬂ .
ak the law. Ignore the contract. L0 W
commeon. Break the law. 1g : -1 okisia
necessary to make all people fic Bill Davmpnr‘: s”ulr:ra'lis l‘.:.'r it
ing morality Christianity, what is “right  an
Cwrong’ _— "
Professor Davenport wrote two other Ir:urrsu Ll:mt’yru'nrgiII
Dr. Perkin. I wrote to Davenport : Ia;‘;’t rEItL} ¢
’ - . » ‘n
ing your other letters to Jim Perl-lun to you. Peﬂ;nm ::rJ ,mmtm
them so oxymoronical and disgusting th:&fl wguh nn;i com ¢
apon their content to you of at the University of Moncton.

“Homosexuality has been removed from the list of clinical

illnesses of the Canadian Psychiatrists Associarion - bnmupﬁ;ﬁ;
has not. Could 1 suggest that you seck competent medi

yjority are talking abourt 1

his position to

treatment.” ..
This has been gained since. Several other gay and lesbian
uples have asked for and received the benefits given to I:{HII.:?I:S
. ' CASE | k less than five
i » rest. In one case 1t too :
without any hassle or pro | ' Al
minutes. For me, it has made a lot of the heartac he worthwhile
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Also, | have received letters of congratulations from university
student unions, from former students — all heterosexual —
from as far away as Vicroria. Perhaps, most important, | am

secure in the knowledge that my partner has these benefits
should he need them.

My victory means this for you, Maritime Medical Care
does have a policy which does recognize gay couples. If you
are unionized and need the coverage, ask for it. There is a
precedent in Nova Scotia, in Ontario, in Quebec and in British
Columbia. Gay couples are a reality — nor a myth. | know
gay couples who have been rtogether for 35 years or more.

Whether you are a couple or not, you can help, Write
letters. Write to Dr. Perkin, Mr. Caldwell. Tell them you are
proud of them and Acadia. It took them two years but they
did do the right thing. You can be sure every religious fanaric,
every religious bigot, every intolerant fundamentalist, every
“good” Christian connected to Acadia has written or phoned
Perkin, the Vice-Presidents, and Caldwell to tell them what
a hideous sin and mistake they have made. These men, for
whatever reasons, did make a positive step 1n ending discrim-
ination against gays and lesbians. They need support in the
form of letters expressing your support of this position. They
underwent tremendous pressure to change the decision and,
in the end, they do nat cave in to this type of pressure. Your

letters are very important. You must tell them how heroic they
are.

Write to Frank Ledwidge and William Davenport at
Acadia. Tell them they are our of step with Canadian sociery.
Tell them o go south to the U.S. where they will find company
in Readanland, in Falwell country, in the PTL club and their
holier-than-thou moral majority. Tell them Canadians find
discrimination repugnant — including their pseudo-intellec-
tual and phony religious values. Write to your Premier. Ask

that sexual orientation be included in the provincial Human
Righrs Acr.

Is the battle with the Board over? Hardly. A gay and
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esbian information service is vital to serve the Acadia commu-
vity and the Annapolis Valley. We need a pay allr]d lesbian
sssociation to form very important support for our lifestyle and
exual orientation. We need an organization in which gays and
esbians can learn more about themselves and to teach others.
We need an organization to help us organize politically w
ensure that fundamentalist Christians are not the only voice
in making decisions that do affect our lives. We need an orga-
nization that will allow us to stand up for our rights, to present
ourselves as we really are : moral, responsible, decent, loving
members of society. Halifax has several gay organizations
including the Gay Alliance for Equality. The GAE does not
atempt to serve @/l Nova Scotia. So, the future qt’fcrs one more
mystery. Will the Board hinder a gay and lesbian atrempt to
organize? And organize, we will. Dr. Verstracte and | are p".m{
that two gays, working together for a common goal, can win.

We must be free, We shall be free. We will be free because
we are everywhere.

Thank you.

THE HOMOSEXUAL AND GAY MOVEMENTS

William J. Ryan, Social Worker
Halifax

Introduction

This paper will present in two sections an analysis of the
social and political movements in the gay and lesbian commu-
nities in North America since the turn of the Twentieth
Century. The first section will be an historical overview of gay
history in the United States and Canada, and the second section
will look at some of the issues facing gay and lesbian move-
ments in Canada.

There is some debate over terms used to identily gay men
and lesbians. For the purposes of this paper I will use the term
"homosexual” to define gays and lesbians in an historical
context, as well to speak of those persons whose sexual orien-
tation is primarily same-sex but who would not identify them-
selves as such, or who are not yer at the point of admitting
their sexual identity to themselves. “Gay” generally means
either a man or a woman who identifies him/herself as having
same-sex attractions and would say that he or she belongs to
a particular sub-culture. Many gay women prefer to be called
“lesbians”, and as much as is possible this is how they will be
identified in this paper. The term “coming out” is defined as
the development process through which gay people recognize
their sexual preference and choose to integrate this knowledge
into their personal and social lives. Closure in the coming out
process can be said to be achieved when a gay-positive feeling




